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1 SENATE BILL NO. 548
2 Offered January 12, 2022
3 Prefiled January 12, 2022
4 A BILL to amend and reenact § 2.2-3904 of the Code of Virginia, relating to the Virginia Human Rights
5 Act; nondiscrimination in places of public accommodation; COVID-19 vaccination status.
6 ––––––––––

Patron––Chase
7 ––––––––––
8 Referred to Committee on General Laws and Technology
9 ––––––––––

10 Be it enacted by the General Assembly of Virginia:
11 1. That § 2.2-3904 of the Code of Virginia is amended and reenacted as follows:
12 § 2.2-3904. Nondiscrimination in places of public accommodation; definitions.
13 A. As used in this section:
14 "Age" means being an individual who is at least 18 years of age.
15 "COVID-19 vaccination status" means the status of an individual as having received, received in
16 part, or not received a vaccine for the prevention of COVID-19.
17 "Place of public accommodation" means all places or businesses offering or holding out to the
18 general public goods, services, privileges, facilities, advantages, or accommodations.
19 B. It is an unlawful discriminatory practice for any person, including the owner, lessee, proprietor,
20 manager, superintendent, agent, or employee of any place of public accommodation, to refuse, withhold
21 from, or deny any individual, or to attempt to refuse, withhold from, or deny any individual, directly or
22 indirectly, any of the accommodations, advantages, facilities, services, or privileges made available in
23 any place of public accommodation, or to segregate or discriminate against any such person in the use
24 thereof, or to publish, circulate, issue, display, post, or mail, either directly or indirectly, any
25 communication, notice, or advertisement to the effect that any of the accommodations, advantages,
26 facilities, privileges, or services of any such place shall be refused, withheld from, or denied to any
27 individual on the basis of race, color, religion, national origin, sex, pregnancy, childbirth or related
28 medical conditions, age, sexual orientation, gender identity, marital status, disability, or military status.
29 C. It is an unlawful discriminatory practice for any person, including the owner, lessee, proprietor,
30 manager, superintendent, agent, or employee of any place of public accommodation, to refuse, withhold
31 from, or deny any individual, or to attempt to refuse, withhold from, or deny any individual, directly or
32 indirectly, any of the accommodations, advantages, facilities, services, or privileges made available in
33 any place of public accommodation, or to segregate or discriminate against any such person in the use
34 thereof, or to publish, circulate, issue, display, post, or mail, either directly or indirectly, any
35 communication, notice, or advertisement to the effect that any of the accommodations, advantages,
36 facilities, privileges, or services of any such place shall be refused, withheld from, or denied to any
37 individual on the basis of COVID-19 vaccination status.
38 D. The provisions of this section subsection B shall not apply to a private club, a place of
39 accommodation owned by or operated on behalf of a religious corporation, association, or society that is
40 not in fact open to the public, or any other establishment that is not in fact open to the public.
41 D. E. The provisions of this section shall not prohibit (i) discrimination against individuals on the
42 basis of age who are less than 18 years of age or (ii) the provision of special benefits, incentives,
43 discounts, or promotions by public or private programs to assist persons who are 50 years of age or
44 older.
45 E. F. The provisions of this section shall not supersede or interfere with any state law or local
46 ordinance that prohibits a person under the age of 21 from entering a place of public accommodation.
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